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AGE DISTRIBUTION 2024-2029

Population by Age Breakdown

. j Implications by Age Group:
City of Nanaimo

0-14 Age Group (Children) Change: +97 13% to 12%
35,000 « Stable demand for childcare, education, and youth programs.
« Schooling infrastructure can remain steady without significant expansion.

30,000 15-24 Age Group (Young Adults) Change: +700 11% to 11%
* Increased demand for education, training, and entry-level jobs.
25,000 *  Opportunities to expand youth employment and skills programs.

25-44 Age Group (Early Working Years) Change: +3,403 27% to 28%

20,000 « Inflow of young professionals boosts economic productivity and spending.
« Drives demand for housing, childcare, and career opportunities.
15,000 « Need for affordable housing and professional infrastructure.

45-64 Age Group (Later Working Years) Change: +1,768 25% to 24%

10,000 « Experienced professionals nearing retirement increase demand for
healthcare and financial planning.

*  Opportunities for mentoring programs and knowledge transfer initiatives.

5,000
65+ Age Group (Retirement) Change: +3,603 24% to 25%
* Rising senior population drives demand for healthcare, senior housing,
0-14 (Children) 1524 (young adults) 2>44 (E2rly working - 45-64 ":‘e’ working <. petirement and age-friendly infrastructure.
vears) ears) = Workforce shortages necessitate succession planning and automation.
— 2024 14,622 12,513 29,673 27,105 26,678
—2029 14,719 13,213 33,076 28,873 30,281
B 2024 e—2029 3
(XX X}
85+ I
80-84 I
75-79
7074 —— 457 42.0
Median Female Median Male
65-69 |
60-64 |
s559 +  The population pyramid shows a relatively balanced gender distribution in
younger and working-age groups, with a shift toward female dominance in
50-54 I senior years.
45-49 I
*  The largest segments of the population fall within the early and later working
40-44 .} years (25-64). Male and female percentages are fairly balanced across most
3539 S working-age groups, with a slight female majority in the 60+ age range. These
groups play a key role in driving icp ivity, pending,
3034 I — and for ing and ial services such as childcare,
2529 I transportation, and healthcare.
2024 + Inthe 65+ age group, the female population is larger and continues to grow more
15-19 I prominently than their male counterparts, reflecting longer female life
expectancy.
10-14 I
59 I +  The median age for females is 3.7 years higher than males.
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HOUSEHOLDS BY HOUSEHOLD TYPE 2024-2029

. Family Households Predominate
Households by Famlly Type *  One-family households will remain the dominant household type, accounting
for 59.29% of all households by 2029. Multigenerational and multi-family living
arrangements are expected to remain rare. However, by 2029, there willbe a

slightincrease in the share of family with
occupants, emphasizing a growing need for housing that supports shared living
arrangements.

Non-Family Households

+  Non-family households will comprise 38.04% of all households by 2029,
reflecting a significant number of single-person households. Among these,
seniors aged 65+ living alone represent 14.26% of households, underscoring the

Family . N -
8}2 Households: o Non-Family importance of targeted support for older residents.
928468 8 Households:
g 17,462 Single-Person Households
:C: *  Single-person households are projected to account for 31.8% of all households
in 2024, rising slightly to 32.07% by 2029. This trend reinforces the need for
One-Person accessible and affordable housing options for individuals.
One-Family Other ﬁ Households
SQ Households: Qﬁﬁ Households: 14,604 Aging Households
27,218 1,250 I +  The proportion of seniors aged 65+ living alone is expected to grow from
12.73% of households in 2019 to 14.26% in 2029. This trend highlights the
65+ increasing demand for senior-friendly housing, healthcare, and community
5& Households: services to support aging residents.
N

FAMILIES BY STRUCTURE 2024

18,890
Married

7,909 with children @
home

24,495 Couple

Common-law
29,972

Families

1,854 with children @
home

4,178
Female Parent
5,477

Lone- parent

1,299
Male Parent




HOUSING STOCK 2024
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Houses Apt, Building Low/High
60.0% (27,573) Rise 37.1% (17,041)

Single-Detached
House

50.6%

Semi-Detached House

5.%

Apt. Building, 5+
Stories

3.3%

Other Dwelling Types

2.9% (1,316)

Other Single-Att,

Movable Dwelling

)

45,930

Total Households

mOwned = Rented

Row House Detached Duplex
4.5% 14.6% 16.5%
Living in Condo
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Construction 1,172 @ Manufacturing 168
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@ feponerey Leasing/Renting Home-based
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g Accommod & Food 788 Wholeasie 126
p— 753 Finance & 114
Insurance
(,a') Professional 740 Education &
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[ XN X ] CITY OF NANAIMO BUILDING PERMIT VALUES 2020-2024
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$271.9

$243.1

MILLIONS

2020 2021 2022

2023 2024

MLS ANNUAL AVERAGE PRICES - NANAIMO

Nanaimo Real Estate Market Overview 2024 vs. 2023

Land Sales

Significant sales

Single-Family Slight sales increase Row/Townhouses aiepee (25.60%), price
Detached Homes (#0.27%), stable average Jump (42.25%) $427.865
price $443,069 Sales up (10.71%),

Stable sales volume, prices slightly declined

slight price changes -1.27% $560,599

+1.46% $839,694

More inventory came onto the market in all housing
types, with the exception of land, which had a slight
decline in listings.

Single-family home prices held steady, but demand
was slower, leading to longer days on market. The
average annual price for a single-family home in
Nanaimo increased by 1.46 per cent in 2024
($839,694).

Condos/ apartments experienced a 0.27 per cent
price increase, and row/ townhouses experienced
a 1.27 per cent decline (likely due to increased
supply and affordability concerns).

Correspondingly, sales for single-family homes
witnessing an 0.20 per cent increase,
condo/apartment sales increased by 2.92 per cent,
while row/townhouse sales increased by 10.71 per
cent.

Land sales & price surged, reflecting increased
demand for new developments and limited supply.
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Nanaimo Average Rents, Vacancy & Units

October 2024

Private Rent Vac Rate Units
Apartments 2024 2023 2024 2023 2024 2023
Bachelor $1,246 $1,134 2.4% 2.4% 443 391
1 Bedroom $1,408 $1,319 3.1% 2.9% 2,597 2,363
2 Bedroom $1,787 $1,681 3.0% 2.6% 2,205 2,018
3+ Bedroom $1,858 $1,737 0.9% 0.0% 192 185
Total $1,558 $1,466 2.9% 2.7% 5,437 4,957

2 Bedroom Average monthly Rent
Nanaimo Victoria Vancouver
2023 S 1,681 S 1,839 S 2,181
2024 S 1,787 S 1,993 S 2,314

% Change 6.3% 8.4% 6.1% 1"

*  The unemployment rate is the number of

Unemployment Rate Annual Averages 2020-2024 unemployed persons expressed as a

o5 percentage of the labour force.

* Nanaimo’s unemployment rate 4.7%
declined slightly in 2024, while VIC, BC and
Canada saw increases, reflecting broader
economic challenges such as a slowing
economy and job creation.

85
75

6.5
* Nanaimo’s unemployment rate declined

while the participation rate also declined
indicating fewer people were actively seeking
work in the labor force. Reasons can include
early retirement, discouraged workers, shift
towards educational pursuits, or caregiving.
35 The total number employed also declined

2020 2021 2022 2023 2024
between 2023 and 2024 (Stats Canada
==@==Nanaimo ==@==Vac Isl & Coast BC ==#=Canada LabOUr FOrCe Survey)

5.5

45

* InCanada, a healthy unemployment rate
typically falls between 4% to 5.5%, ensuring a
balance between job availability and

BC -1.9%) 3.3% 1.0% 2.2% 2.2% 1.4%) busi sustainability. 12

[Nanaimo Labour Force 63,500 62,300 66,200 68,400 67,700 65,620]

Labour Force Growth Rate 2020 2021 2022 2023 2024 2020-2024




EMPLOYMENT BY INDUSTRY,
NANAIMO VS. BC

Nanaimo’s employment distribution
shows both alignment and key
differences in comparison to British
Columbia’s overall job market. This
provides key insights into the level of
economic diversity.

Nanaimo and BC share similar
employment levels in construction,
education, and public administration.

Nanaimo relies more on healthcare
and retail, while BC has stronger
knowledge-based sectors like tech
and finance.

Economic diversification in Nanaimo
could focus on growing STEM jobs,
high-tech industries, and advanced
manufacturing.

18%

16%

14%

12%

10%

8%

Labour Force by Industry Sector 2024

® Nanaimo

BC
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Decline in Lower Income Brackets (%) Growth in High-Income Brackets (%)
(Households earning <$60,000) (Households earning >$100,000)
{3
e/ \’N
24.7%(2029) |  34.2% (2029) 51.6% (2029) |  56.5% (2029)
Nanaimo ' BC Nanaimo : BC
Decrease from 42.4% in E Decrease from 49.8% in Growth from 32.9% in E Growth from 39.4% in
2019 : 2019 2019 : 2019
Decline in Lower Income Brackets (2019-2029) Significant Growth in High-Income Brackets (2019-2029):
<+ Nanaimo households earning <$60,000 shrinks from 42.4% to 24.7% “+ Nanaimo households earning >$100,000 increases from 32.9% to 51.6%
«+ BC households earning <$60,000 drop from 49.8% to 34.2% «+ BC households earning >$100,000 increase from 39.4% to 56.5%
«+ Nanaimo households earning > $200,000 grows from 6.1% to 16.7%
14
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LIVING WAGE

Living Wage 2024
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Comox Valley
$24.36

Clayoquot Sound —————
$27.42

Cowichan Valley —>

1

Port Hardy ——

* Aliving wage is the hourly pay a worker needs to cover basic
expenses, such as housing, food, transportation, and childcare,
afteraccounting for taxes, credits, deductions, and subsidies.
Unlike the minimum wage, which is legally mandated, the living
wage reflects actual local costs and does not include debt
repayment or savings for future goals. The living wage calculationis
currently based on a two-parent family with two children, the most
common family unit in BC, and each parent working full-time.

* Inadiverse province like British Columbia, the cost of living varies
widely. Some communities benefit from lower housing or childcare
costs, while others lack transit options, making car ownership a
necessity. Regardless of location, everyone should be able to afford
a decent quality of life, as all communities rely on workers to fill
essential jobs.

$24.88 $26.49 L .
« Living Wage BC and Canada calculate the living wage locally so that
communities can better understand the economic challenges their
Victoria residents face and advocate for policies that address poverty and
$26.78 affordability issues in their region.
15
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Reading materials and other
Food $ 1592055 $ 731,230,889 106 printed materials  $ 20536 $ 9,432,240 106
Shelter  $ 22,535.15  $ 1,035,039,556 107 Education $ 1,735.76 $ 79,723,401 93
G hold O $ 5553.08 $ 255,053,062 92 Tobb: alcohol  $ 365071 $ 167,676,937 95
Household
Furnishings and
i S 433481 S 199,097,939 105 Gamesofchance S  1,390.84 S 63,881,359 99
Clothing $ 3,593.38 $ 165,044,000 94 Misc Exp $ 181482 $ 83,354,727 100
Transportation  $ 12,534.46 $ 575,707,637 85 Personal Taxes $ 15,610.66 $ 716,997,631 68|
Personal Insurance
Healthcare $ 5959.91 $ 273,738,548 100 pay &pension S 537606 S 246,922,343 86|
Gifts of money &
Personal Care $ 2,316.23 $ 106,384,575 94 contributions $ 2,798.98 $ 128,557,031 106
Recreation $ 4,982.00 $ 228,823,406 104 16
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POLICY,
PLANNING &
ECONOMIC
IMPLICATIONS
OF CHANGING
DEMOGRAPHICS

Housing: Demand for more
housing, particularly smaller
units for seniors and smaller

Recreation & Community
Services: Investment in
programs for young
professionals, families, and
seniors.

Transportation: Senior-friendly
infrastructure, accessible
public transportation.

families.

Child & Youth Services

Retain & support young
families to ensure balanced
growth.

Healthcare: Expanded
healthcare services for seniors,
long-term care, and active
aging programs.

Labor Market: Need for
policies to retain & attract
workers to balance younger &
the aging population.
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THANK YOU!

Amrit Manhas, Economic Development Officer

City of Nanaimo

250-755-4465 | Economic Development (nanaimo.ca)
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