CITY OF NANAIMO
BYLAW NO. 7273.02

A BYLAW TO AMEND THE PROVISIONS OF THE
‘MANAGEMENT TERMS AND CONDITIONS OF EMPLOYMENT BYLAW, 2019 NO. 7273”

The Council of the City of Nanaimo enacts as follows:
1. Title

This Bylaw shall be cited for all purposes as “Management Terms and Conditions of
Employment Amendment Bylaw 2021 No. 7273.02”.

2. Administration

“‘Management Terms and Conditions of Employment Bylaw, 2019 No. 7273” is amended
as follows:

2.1 By deleting Section 10 in its entirety and replacing it with the following:

“10 Statutory Holidays

All Officers and Excluded Employees are entitled to receive, in addition to
such special holidays as may be declared from time to time by the
Employer or the Federal or Provincial governments, the following Statutory
Holidays with pay:

« New Year's Day . Labour Day

o Family Day . National Day for Truth and
« Good Friday Reconciliation

. Easter Monday . Thanksgiving Day

« Victoria Day . Remembrance Day

« Canada Day . Christmas Day

British Columbia Day Boxing Day”
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